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How Healthy Is Your
Retirement Plan?

Let us show you the significant potential impact Financial Engines’ advisory 
services could have on your plan and participants. Provide us with a few plan 
details, and we’ll create a customized analysis specifically for your company. 

Get your customized retirement 
plan health check analysis
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Whether getting a check-up or planning for the 
future, inertia is often the biggest hurdle. Do your 
employees know where to begin?

Exercising (your benefit)

Taking the first step

A simple way for employees to boost their savings is 
to contribute up to the company match. Many are 
not. Are they aware of the potential impact?

Diagnostics
Getting the right advice can make a big di�erence in 
long-term outcomes. Are your employees making 
appropriate investments for their future?

Ongoing wellness
Making an informed Social Security decision can have 
a lasting impact, with higher benefits lasting for life. 
Are your employees prepared to confront this 
complex decision?

percentage of eligible employees at
Financial Engines’ clients who have received
a personalized, written retirement evaluation

at every income level, employees using 
Financial Engines’ advisory services 

better maximize the employer match

higher median annual returns 
(net of fees) for employees using 

help compared to non-help users4

the average increase in the amount that 
Financial Engines has helped near-retiree 

users find in Social Security benefits6 

62%
of retirees indicate that Social 
Security is a major source of 

income in retirement5

56%
 

of workers have never tried to 
calculate how much money they’ll 

need for retirement1

1 in 4
employees are not taking 

advantage of the company match2

Like many companies, you invest in your employees by o�ering them a retirement plan option. That’s great, but is it 
enough? Do you know how your plan stacks up? O�ering your plan’s participants conflict-free professional investment 
advice could help them retire with confidence. Financial Engines can help.

$100B 
is how much workers who manage 

their own investments lose each 
year due to investment mistakes3


